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...The September jobs
estimate was down 3,000
and August was revised
lower. Official estimates now
indicate there were 6,500
fewer jobs in September than
in July, which currently
stands as the pandemic-era
peak.
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The lagging complete job
count from unemployment
insurance tax filings indicates
that from October 2020 to
June 2021 there was an
average of 8,000 more
payroll jobs than survey
estimates indicate. Annual
data revisions (to be
completed and published at
the end of February) are
likely to be significantly
upward.
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The survey includes existing
employers. Statistical
modeling is incorporated to
project new business starts
and closures. A sharp rise in
new employer accounts and
establishments during the
pandemic appears to indicate
that new business starts have
outpaced what has been
built into the estimating
model.
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Job openings are historically
high, quits are up, and wages
are surging in a very 0
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Why does labor force participation remain lower than
before the pandemic?

The survey sample for Maine is not large enough to

determine which groups of people have left the labor
force. What is occurring here likely is similar to
national patterns.




EEERERR 7oicc October 27 T Updated October 27
Exacerbated by pandemic, child care crisis hampers
economy

The absence of reliable and affordable child care limits the jobs people can accept, makes it harder to

climb the corporate ladder and ultimately restricts the ability of the broader economy to grow.

Associated Press article published October 27, 2021, screenshot from Portland Press Herald
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Nationally, participation is
down among people in their
upper 60s and early 70s. The
situation in Maine likely is
similar and may account for
one-quarter of the labor
force decrease.
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The COVID-19 pandemic
caused unprecedented
disruptions to the labor
market.

To better understand the
effects of the pandemic,
unemployment
insurance claims and
wage records were
linked to identify
patterns in the jobs
recovery.

How many people who lost their job at the beginning of the
COVID-19 pandemic became reemployed by the end of 20207

In which sectors were people who lost their job most likely to
become reemployed?

How many became reemployed by the same primary
employer? How many became reemployed with a different
employer in the same sector?

How many transitioned to a new industry? What industry
transitions were the most common?



60,400 continued claimants
In April 2020 were matched

to wage records to identify Matched to 2020
Continued claimants in April Quarter 4 wage
those that were with an initial claim after March records
- 9th were selected to isolate job . Selected d from th
Feem ployed or still losses that occurred after the in%i?/iccgﬁa|y£>gr?rr:aercfgmg?$ere
onset of the pandemic (highest wage)

receiving unemployment
benefits in the fourth
quarter of the year

**This research excluded wages earned in temporary staffing positions and
those employed or laid off from positions at ski centers to identify industry
transitions that were not related to temporary or seasonal employment patterns



In the 4th
guarter of 2020,
of the 60,400
claimants from
April...

49% had returned to the same employer

7% worked for a new employer in the same sector of

8% worked for a new employer in a different sector
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16% continued to file for unemployment

the economy they previously worked in }
compensation in October, November, and December}




8% of claimants within our cohort were reemployed in a new sector by the end of 2020. Many of
the transitions were between sectors that both had large job losses early in the pandemic and a
large rebound later in the year.

Workers displaced from
accommodation and food
services jobs were the most

likely to have become
reemployed in a different
sector.

**To be counted as a new employer, the
claimant could not have wages from that
employer during the past three years.
**Sector pairs have at least 20 claimants

Industry Pair Transitions for Reemployed April 2020 Claimants

Real Estate and Rental and Leasing |
Wholesale Trade
Arts, Entertainment, and Recreation |
Professional and Technical Services ||
Agriculture, Forestry, Fishing and Huntin.

Other Services, Except Public Administration
Transportation and Warehousingl
Construction

o

Educational Servicesl

Finance and Insuranceﬂ

Administrative and Waste Services

Accommodation and Food Services Manufacturing

Health Care and Social Assistanc.l

Retail Trade



8% of claimants within our cohort were reemployed in a new sector by the end of 2020. Many of
the transitions were between sectors that both had large job losses early in the pandemic and a

large rebound later in the year.
Industry Pair Transitions for Reemployed April 2020 Claimants

Educational Sewicesl
Transportation and Warehousingl

Wholesale Tradel
Professional and Technical Servicesl

Administrative and Waste Services

Workers displaced from
retail trade were the next Construction
mOSt Ilkely tO have Finance and Insurance

become reemployed in a
different sector.

Retail Trade Other Services, Except Public Administration

Accommodation and Food Services

Manufacturing I

**To be counted as a new employer, the

claimant could not have wages from that

employer during the past three years. Health Care and Social Assistance
**Sector pairs have at least 20 claimants



8% of claimants within our cohort were reemployed in a new sector by the end of 2020. Many of
the transitions were between sectors that both had large job losses early in the pandemic and a

large rebound later in the year.
Industry Pair Transitions for Reemployed April 2020 Claimants

Public Administration

Other Services, Except Public Administration

Finance and Insurance

Workers dis p laced from Administrative and Waste Services
healthcare and social
assistance were the third

Accommodation and Food Services

most likely to have become Manufacturing
reemployed in a different Health Care and Social Assistance
sector.

Professional and Technical Services
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Retail Trade

**To be counted as a new employer, the
claimant could not have wages from that Educational Services
employer during the past three years.

**Sector pairs have at least 20 claimants




